
 

                                        

 Justice at Work: Implementing ILO Convention 190 to Eliminate Violence and Structural Barriers 

Virtual Parallel Event – 70th Session of the Commission on the Status of Women (CSW70) 

Organizer: NGO Coalition to End Violence and Harassment in the World of Work 

Date and time: Wednesday, March 18, 8:30- 10:15 AM 

Location: Virtual via Zoom. Please register in advance at: Zoom registration link 

 

Background 

Violence and harassment in the world of work remain widespread and underreported across regions and 
sectors. A 2022 global survey conducted by the International Labour Organization (ILO), Lloyd’s Register 
Foundation, and Gallup found that more than one in five workers worldwide have experienced violence 
or harassment at work during their working lives. Nearly 60 percent of those affected did not report the 
incident, most often due to fear of retaliation, lack of accessible reporting mechanisms, or limited 
confidence in available remedies. Women are disproportionately affected by sexual harassment and 
gender-based violence, particularly in sectors characterized by informal employment, precarious work 
arrangements, and unequal power dynamics. Young workers, migrant workers, and those in vulnerable 
employment face heightened risks. 

Workplace violence and harassment undermine physical and psychological well-being, economic 
security, and professional advancement. They also function as structural barriers that limit women’s 
access to justice and restrict their ability to participate fully in economic life, leadership roles, and 
decision-making spaces. 

The International Labour Organization (ILO) Convention No. 190 (C-190) on Violence and Harassment is 
the first international treaty to unequivocally affirm the right of every person to a world of work free 
from violence and harassment, including gender-based violence, in both formal and informal sectors. 
Since its adoption in 2019, C-190 has provided a robust and comprehensive framework for addressing 
workplace violence through prevention, protection, enforcement, and remedies. To date, 54 countries 
(status of ratification) have ratified the Convention, yet the path to universal adoption remains a critical 
challenge. 

https://us02web.zoom.us/meeting/register/Sidw6P7aRm6ssQfaJR7EGQ
https://www.ilo.org/dyn/normlex/en/f?p=1000:11300:0::NO:11300:P11300_INSTRUMENT_ID:3999810


The Violence and Harassment Convention, 2019 establishes the right of everyone to a world of work free 
from violence and harassment, including gender-based violence. The Convention requires States to 
adopt and enforce laws that prohibit violence and harassment; eliminate discriminatory practices; 
establish accessible reporting and dispute resolution mechanisms; protect complainants and witnesses 
from retaliation; and provide effective remedies. By strengthening inclusive legal frameworks and 
enforcement systems, Convention 190 directly advances efforts to improve access to justice. By creating 
safer and more equitable workplaces, it also supports women’s full and effective participation in 
economic and public life. 

However, ratification alone is not sufficient. It must be followed by full implementation of C-190 and its 
accompanying Recommendation 206, supported by the allocation of adequate financial, and 
institutional resources Justice at Work: Implementing ILO Convention 190 to Eliminate Violence and 
Structural Barriers. CSW70 provides an opportunity to examine how ratification and effective 
implementation of Convention 190 can translate international commitments into national action that 
addresses structural barriers, strengthens justice systems, and promotes gender equality. 

Objective of the event is to: 

• Examine how implementation of Convention 190 strengthens access to justice in the world of 
work. 

• Identify gaps in legal and policy frameworks in countries that have not ratified the Convention. 

• Assess national experiences in translating ratification into effective implementation and 
enforcement. 

• Highlight the role of employers, trade unions, and civil society in advancing accountability. 

• Elevate youth and lived experience perspectives from sectors with heightened vulnerability. 

• Generate practical recommendations to strengthen enforcement, monitoring, and collaboration 
among stakeholders. 

 

Guiding Questions for Breakout Discussions: 

• What constitutes meaningful access to justice in the world of work? 

• What structural barriers persist despite legal reform? 

• How does violence and harassment affect women’s participation and leadership?  

• What practical steps can governments and stakeholders take to strengthen implementation of 
Convention 190? 

The event aims to foster cross-regional dialogue and identify actionable strategies to advance 
ratification, implementation, and accountability, contributing to stronger justice systems and safer 
workplaces for women and girls. 

The side event will aim to build on the findings from its previous sessions and from the Multi-stakeholder 
Interactive Dialogue and strategy session organized by The NGO Coalition on September 8, 2021, as well 
as its advocacy letter endorsed by 1155 civil society organizations and submitted to UN Member States. 
( Strategy Document: LINK; Advocacy Letter: LINK) 

http://www.ngosonffd.org/wp-content/uploads/2021/11/Strategy-Document-based-on-the-Report-of-the-Dialogue-of-8-Sep-2021.pdf
http://www.ngosonffd.org/wp-content/uploads/2021/07/NGO-Coalition-call-for-ratification-of-_ILO-Convention-190.pdf


 
Format: 

The event will be held virtually to enable broad international participation and interactive engagement. 
The format of the session will be panel presentations (45 minutes) followed by breakout sessions (25 
minutes) and reconvening to share recommendations for action and wrap-up (20 minutes).  Breakout 
discussions will be structured to encourage exchange of practical experiences and policy approaches. 

Panel Perspectives: 

The panel will include representatives reflecting diverse experiences: 

• Countries that have ratified Convention 190, discussing legislative reforms, enforcement 
mechanisms, and measurable impacts on worker safety and remedies. (TBC) 

• Ms. Valentina Beghini, Legal Specialist, Violence, Harassment and Non-Discrimination, 
International Labour Organization 

• Mr. Pichino Chaudhary, Senior Manager Certifications & Sustainability, Amalgamated Plantations 
Pvt. Ltd., India  

• Ms. Fulya Pınar Özcan, Founder and President of the Initiative for Women’s Empowerment 
(IFWE) & Head of International Relations, Gender Equality, Sustainability and Projects at                          
Öz İplik-İş Trade Union, Türkiye  

• Ms. Nagma Shreshtha, Miss Universe Nepal 2017, Representative to the UN, International 
Association of Youth and Students for Peace 


